Sermon

Does All Mean All?
Have It Your Way
(But Do We Really Want It Our Way?)

Pastor Ray Harms-Wiebe
Romans 1:26-32 (Pew Bible Page 939)

May 1 & 2, 2021

Admittedly, these verses are hard to read. We are parents, children, grandparents,
grandchildren, singles, and married who wrestle with the meaning of the
passage. We may be hearing some things in the text that clash with our way of
seeing things. We may not be guilty of all the vices listed by Paul, but we have
probably seen too many of the evils listed in our own lives. For example, I hate
seeing pride in my own heart.
The verses are difficult because they address an “elephant in the room,” as it
were. The “elephant in the room” is what everyone sees but no one wants to
address because talking about it would be explosive. But, if there is a massive,
disruptive “elephant in the room” that is destroying everything in our lives, we
need to identify it and deal with it, not ignore it or try to suppress it. Sometimes
we need to hear the bad news in order to receive the good news. Let’s approach
today’s text with humility and be open to what God is saying.
• Our root problem is that we have gone our own way
• Our own way leads to confused sexual expression (no matter our orientation)
• Our own way leads to relational breakdown
• The only way forward is a return to God’s way
• We can be a spiritual family where all are welcome. All means all!
Questions for Reflection:
• In what areas do you struggle with idolatry?
• How do you continue to hope for transformation, in your own life and the lives
of those around you, when so many see no need for personal change?
• Does anything need to change in your heart for you to be a person who
welcomes all?
• How do you engage in conversation with people who see no need to submit
to or even consider their Creator?
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EMPLOYMENT OPPORTUNITIES

We are here to pray for and with you! During this
time, you can still contact us for prayer. Below are a
few ways you can reach out to us for prayer:

Technical Director (Full Time)
We are looking for a full time Technical Director (TD)
who is passionate about implementing technology
to create environments that engage and inspire
people to worship and pursue a closer relationship
with God. They will be responsible for the execution
of all weekend services and events from a technical
standpoint (Audio, Video, and Lighting) including
overseeing all the technical systems and teams at
Willingdon. Experience required in the planning
and operation of audio mixing and processing,
broadcast video, media environments, stage
lighting operation and implementation and the
procurement and maintenance of all technical
equipment.

Prayer Requests: You can submit a prayer request
by email to prayer@willingdon.org.
Prayer Chain: Bev Leonard (604-803-0052)
Pastoral Visitation Call: 604-435-5544
Prayers 4 Women: Women, if you have a prayer
or care request you feel more comfortable
sharing with another woman, please email
prayers4women@willingdon.org or call the church
office at 604-435-5544.

ONLINE GIVING
Thank you for your faithful giving. Please remember
you can donate online through your financial
institution’s website. (Your envelope number is also
your account number for this method).
If you do not have an envelope number, please
contact the church office at 604-435-5544, or email
database@willingdon.org.

• We can all be whole in Jesus
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If you wish to contact an elder, please email
elders@willingdon.org.

Video Producer (Part Time)
We are looking for a part-time Video Producer who
has a desire to create visually engaging videos that
support the various ministries. The Video Producer
is responsible for overseeing and implementing the
video capture of weekend services and events and
video content creation. Qualifications include, but
are not limited to, a strong understanding of various
video systems and infrastructures, experience
in operating both cameras and video switchers
in a live broadcast environment, and a strong
knowledge in utilizing software video editors such
as Final Cut/Motion and/or Premiere/After Effects.
See the full job postings online at
willingdon.org/employment-opportunities.
Interested applicants may submit their cover letter
and resume to hr@willingdon.org

